
Career profile of a 
psychology Major 

 
 

What is a psychologist?  

Diagnosing/ evaluating mental and emotional disorders through 
observation, interviews, and psychology tests, to formulate and 

distribute programs for treatment.  
 

  
Psychologist study the mind and have to interpret from different 

perspectives.  



What kind of person is best suited for this career? 
 
● empathy: being able to empathize with their patients and being able to put yourself in 

someone else’s skin rather than making assumptions.  
● listener : You can not assume what people are saying, you have to listen to the words they 

say. Being a good listener is key.  
● Confidential: The ability to not share personal, private information with anyone. 
● Interested: you have to be interested in people and the way their mind works. Being 

intrigued by what makes a person tick, or what makes them different/special.  
● Communicative: being able to communicate with situations, and people effectively.  

 

Can you advance?  
According to the U.S. Bureau of Labor Statistics, “The number of jobs for psychologists will grow at about                  
the average rate for all jobs, while the rate of growth for counselors will be significantly higher.” 
 
Ranging from a bachelors all they way to a doctorate degrees, there are career              
opportunities available for each level.  
  

Master’s Degree 
 A graduate level-degree that involves 2 to 3 years of study beyond the 
undergraduate degree. 

Most Common Master Degrees: 
1. Master of Arts (M.A.) :  indicate a stronger liberal arts focus 
2. Master of Science (M.S.) :indicate a stronger concentration on research and 

the sciences 
 

Having a masters degree you will be able to find more  job 
opportunities.  



 
Skills required to do this job well: 

1. Being aware of others' reactions and understanding why they 
react as they do 

2. Listening  to what other people are saying, and taking time to 
understand why they are saying it. Asking questions as to why they 

act the way they do, why they say the things they do, etc. 
3. Identifying problems and reviewing the obtained information to 

develop/evaluate treatment options and the solution. 
4. Using logic and reasoning to acknowledge  the strengths and 

weaknesses of each problem as they arise. The  ability to tell when 
something is wrong or is likely to go wrong.  

 
 

 
 
 


